
OM 225-14495  
 
 
Manager, Credit Scoring- Chicago area 
 
Responsibilities:  

• Develop statistical models and decision logic to support credit risk management 
initiatives 

• Identify business needs, develop model proposal, develop models, evaluate and 
present business impact, implement models and monitor performance 

• Provide consulting and analysis to support the business in the use of predictive 
models  

• Determine appropriate sampling techniques and statistical methods 
• Leverage in-house and credit bureau data as well as state-of-the-art statistical 

tools/techniques  
• Introduce innovations to model development, application, and monitoring 

 
Specifications / Qualifications: 
Education  

• Minimum of a Master's degree in a quantitative field (such as Economics, 
Statistics, Mathematics, Operations Research)   

• PhD or comparable work experience preferred 
• Econometrics/Statistics/Mathematics/Operations Research  
• SAS 

  
Related Work Experience: 

• 2+ years relevant credit card, consumer finance card or insurance industry 
experience in a comparable function  

• Must have demonstrated project management skills and practical modeling 
experience 

• Consulting experience is a plus  
  
Skills/Qualifications: 

• Proficiency in SAS data-processing tools and statistical procedures    
• Strong understanding of statistical concepts and their application to business, as 

well as the principles of credit risk management, operations, and marketing  
• Hands-on experience on all stages of model development, from development of 

conceptual framework to presentation of results to performance tracking 
• Working knowledge of Unix and Windows operating systems plus proficiency in 

Microsoft Word, Excel, and Powerpoint     
 
Salary:  to $110k plus bonus 
 
Refer to Job# 14495-Sconsig and email MS Word attached resume to Orly Miller,  
orly@analyticrecruiting.com or register online at www.analyticrecruiting.com choosing 
Orly Miller as your recruiter contact.   
 


