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-        Provide regular and ad hoc reports and analysis on credit quality 

(origination, portfolio and collection/recovery performance) using 

mainframe and distributed databases (UNIX/PC/SQL).  Assist in 

development of in house data warehouse project in a distributed 

environment (SAS/UNIX).  

-        Analysis of portfolio performance trends through the review of 

delinquency trends, vintage analysis, and cohort default rates reports.   

-        Portfolio segmentation analysis by geography, credit program and 

other traditional credit quality benchmarks.   

-        Front-end analysis of aggregate credit related data including credit 

scores, population stability reports, characteristic analysis reports.   

-        Support credit policy development/optimization by incorporating 

results of portfolio/credit segmentation analyses with planned business 

initiatives.  

-        Assist in consumer assets division level credit review process. 

Prepare reporting and analysis presentation materials covering 

mortgages, home equity loans and student loans. Interact with 

counterparts in individual businesses to coordinate and drive credit 

review data needs and analysis.  

 

Requirements 
College BA or BS Math, Statistics or other quantitative concentration.  
Advanced degree preferred.    
Minimum 2 years in financial/risk management analysis.  Consumer credit 
background preferred.   
Good technical and analytical skills (Access, Excel).  
Familiarity with commercial lending/counterparty risk analysis a plus.   
Strong communication and presentation preparation skills.  
Knowledge of programming/statistical software a must (SAS/S+/SPSS). 

UNIX experiences a plus.  

• Relocation is available for this position 

• Officers must be in current position for 18 months 

• Staff members must be in current position for 12 months 

• Must not be on written warning 

• EOE/M/F/D/V 
 

 


